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&HMM Hens 616851:138:2016 g,rreh: 17.05.2016

SlesTLMh G CHmpnsGern,

> IFev Qi ekl §Glenm Galeneun MISSHLD !
> 299660 29, 2016 - 6(hH HT6IT Gauemevm MISSHD !
> euhid) O\GMAIMHEFhIGRIGET 6T Fal L 6nIDLIL| Si6nMTneusy I
9|6V QW GUMIS hul) i FHIGLD 9|7 661 aUBIF & Gl6em
FnF(hShIHEHdH@& 61HTMe: G 25, 2016 e(p HIeT GCalmevhm$SSSHI D&
<ol alhHiSSmESS. LD shRSRSEHD bS CamannSssde sabhgl
QIHMETET (LPEITAUMHSEST SHITTESHTLONS hG CelemeuhMISSHID 608 maUsSHLILIL L G
kg g OgmMinshsshigseflen &l L emwller (United Forum of Bank
Unions - UFBU) &l L b &by 11.05.2016 georm ewangrmung maifley
HEOL_GILNMEG|. T8 aumhidl &glenmuiey GmGI&Messt(h al(hHD &) (HSShIGET, 201w
Th6V6TT & (6TH & () 6T\ mest GlFWeLLIT(h&6T, G eomeri FLL_migerfl6v
GHOIGTETaTEETET  IHMHRIGET YA WINDOMS  HeET&HH O  61(hSS5ISH01STewsTL
kg g CMPhHanshsaier gal Lol 239me 29, 2016 yesTm)| 6(FH HIET
21800 QA Caumar NISSSHDG APDInale) el OSSN S).

vessfl  mnhon e ng  yganfaeEpd, amfuisepnd Qg
Gauemeum M5S0 eUAWID &H6vlhGI01HMETETEeUEHST (HID 6T63TM  (LPlg-al6m6wT eUhIs
gmpnamishIGalen ol L el 6N&HeTGel 61(h&gleTeng. 6leTGal,  Lieusf
MIHSID QELWlILL TG YH&TTSEHD, 2orfluisEpn @hg Caleneun mids s a6
SuAwd  HVHGHHMET(H  Qhg  CeumenhMISHSHmS  Cleunm HIMSHS L
Beuesst (n & GmrLb.

BLOG CHMPIHET YeMETTaU(HID, QUPHHIDELITEL, 2 GEuTMeLILLIAIDTE  6l(HLD
29.07.2016 eitm) MmenL_GLmejsTar  Geauemeu MISSSHVID, G OGILMLMS
mewL_GlLmesiter  GUIjessil&em,  WAILM L Biseflepid  &Heuh&Iosmesst(h  ulheuflwiest
aniAulsy @ihg  GCanemmn$sHmg  (PELWTS  GCleuhHmOLNERFIGIL
Beuasst (& GmrLb.



LM & 60GL L eurbiglu 63T &|60)GEsT 6UMISN SH6IT @mmﬁu

LMyg VB auiIul6s &|enessT eUmid Sarmest, 6vEL L LMk U Lismesi
9IS () UL, VB L LMmhis QUi eangImung, evGL L LMhid Ul 690G/,
oG LMhIS Qi UM Iquimeor, 6vGLL.  UMhideh Ut SH(Haumbigal &l
QRIS SHenem LMTS VG L eukaiSHlu|L_65T QenesTULISNSNTS SL_hG 17.05.2016 jeorm)
Glemesst aubiAGaflest Mieund GuMi(h) Fal LD BLSSUIL(h), AUHS eUbHIS&Hemer
LMyg 6B euBIAU]L_65T @enEssTLILISNSHT6 (Plg6 6T(NSSLILIL (h6TeTg|. @) 6nest
615158 aupd 20.05.2016 i60TM| NHETSHG| SHIEOGHT BIHSHEHETUD FlhG
2en1fl I &6 Gauemeum MIGSLD GIFILIG6ITETEDTH.

10618 @Q(HSTLIL @uug} LD - Ql6TSHSHD

01.11.2012 (1pG6ev mBewL (WPeMLLI(NSSLILIL L 10615 @(HSTLIL] 6L S S 60
Lev abid&sefley eJMHLLL L. HemL (pedM H&&H0&Hm6T (HSSH, QS eUbIs &6l

FBIGLD Q6TSHHBIGENET CULPMIG U|ETETS).

10618 Q(HSTUL QRUUBSSHMG (PeSTUTSH, NIFSHULEF qLILIeDL. FDLIETLD
Cumm  e1W&SN&eT, JAIB/CAIB LIu58 (Ppg&H@&beungl, Professional
Qualification Allowance (PQA) eupmisLlLi(hib. euiserd CH&Emeney 201 Guild
(Stagnation Increment) aupsad Gumev eupmGLL(HIDL. 106U @(HSTLIL
QUILIKGSSH MG L6tT, alidhEhsE allphBISUILIMHID CH&H&Memev 2em D, LiigLIL|5&)
61U (pesT@L eupmIsLILI(Hb. (JAIB& @ so(h eu(phL_b, CAIB& @ @resi(h) el(hL_LD).
UK GSS 6Tl 01112012 (P&  auprisLiLL_GealessTiql 2Tl 2 Wiie| Liev
anmgsaflen 01.05.2015 (pgev aupmsLLh&NG. 6atCal @& GHMSSH Qs
amIFH&HeT  FhsD  alassd 0 gefliGGeTeng. g  elendsb &G

Q&M (h&SLILIL_ (N6TeTs):
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Indian Banks’ Association
HR & INDUSTRIAL RELATIONS

No.CIR/HR&IR/2016-17/XBPS/281
May 13, 2016

Chief Executives of Member Banks which are parties to the
X BPS dated 25.5.2015

Dear Sir/Madam,

Adjustment/advancement of Stagnation increment to employees who
acquire JAIIB/CAIIB/Graduation after reaching maximum of scale of

Pay




We refer to our Circular No.CIR/HR&IR/2015-16/XBPS/1120 dated 25.7.2015, inter
alia clarifying the advancement of stagnation increment to non-subordinate employees
who acquire JAIIB/CAIIB/Graduation after reaching maximum of scale of Pay, in
terms of Clause 11 of X BPS dated 25.5.2015. We further clarified that such
advancement would be w.e.f. 1.11.2012 or the actual date of such advancement
whichever is later.

We are informed by one of the Workmen Unions that some of the bank managements
are implementing this provision but only w.e.f. 1.5.2015 as in the case of
improvements of stagnation increment under Clause 5 of the Settlement, in spite of
clarification issued by IBA vide its Circular dated 25.7.2015.

Hence, we reiterate that while the benefit of Clause 11 of BPS (advancement of
stagnation increment(s) on account of acquiring JAIIB/CAIIB/Graduation after
reaching maximum of the scale of pay (in case of JAIIB/CAIIB/Graduation) or after
reaching 19" stage of scale of pay (in case of CAIIB/Graduation) and has not earned
increment(s), otherwise entitled on account of acquiring such qualification, when there
were no increments to provide in the scale of pay of those employees, the stagnation
increment in such cases may be advanced by one year or two years as the case may
be, which would be w.ef. 1.11.2012, whereas the effect of preponement of
stagnation increment from three years to two years for the 6™ stagnation increment,
would be as per the clarification given vide our Circular No.HR&IR/CIR/2015-
16/B/90/1377 dated 19.9.2015.

Member banks may please be guided as above.

Yours faithfully,
Sd..
K UNNIKRISHNAN
DEPUTY CHIEF EXECUTIVE

rrL_(h ed(huy (Privilege Leave) GNSS al6T&HSLD:

dlov aumFGeflev 20159D yYetorig@ FFL(h al(hleoL HesT&H e 60
G&i(GHLBUMTG), 01.06.2015 (LPS6L eLILI LD 6T6ITLIED 55 &GEOT &8 6V
6105 818061816581 (), 6JMH&HesTBeu 240 HIL_&61T &l (hLIL| HessTSHHeV|eTeT GG EHSHS),
IHG 6TgNGH 15 BIL&GeT L (HGD el aPBISILMHIGING. BISTeUS)
01.01.2015 geotm 240 HBIL&H6T Sewiddeverar GFMpnahEhsh@, 2015,
essTIgM(@& 30 AL &6T eupiBISLILL (), Djeligheng| 0wngg al(hl 270 KT &enns
2_ WG GLUILIL_Gauesst (HILb. OTEINNG)) LI 6urTs 255 HIL_&6IT L (HGLo
auprIGLILL (heTeng). 616aTGel @& GHMSHGH QhHFHW abBISHHT FhGD alarehsn
e G Glemengl. HG alaTésbd &GP CHM(N&HLILL (heTeari:
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Indian Banks’ Association

HR & Industrial Relations
No.CIR/HR&IR/2016-17/XBPS/232
May 7, 2016

To,
Designated Officers of Member Banks which are
parties to the Bipartite Discussions

BPS/Joint Note dated 25.5.2015 - Accumulation of Privilege Leave
beyond 240 days upto Maximum of 270 days - Clarification

We refer to Clause 30 of BPS/Para 20 of Joint Note dated 25.5.2015 with regard
to accumulation of PL beyond 240 days, the relevant provisions are reproduced
as under:

BPS

In partial modification to Clause 8 of Bipartite Settlement dated 29.6.1990,
Privilege Leave accruing to an employee on or after the date of this settlement,
shall be allowed to be accumulated beyond 240 days up to a maximum of 270
days. However, encashment of privilege leave shall be restricted up to a
maximum of 240 days.

JOINT NOTE

On or from 1.6.2015 under Regulation 33(4) of Officers’ Service Regulations,
1979/82, Privilege Leave may be accumulated up to not more than 270 days
except where leave has been applied and it has been refused. However,
encashment of privilege leave shall be restricted up to a maximum of 240 days.

We have been receiving queries from member banks as to whether the accrual
of PL beyond 240 days shall be calculated from 1.6.2015 or from the beginning
of the Calendar Year 2015 (April 2015 in the case of SBI)?

Clarification

We are of the view that since accrual/ credit of PL for the previous year is being
given on the first day of the next year, banks may calculate PL accrual from
January/(April of 2015 in the case of SBI) and not on pro-rata basis w.e.f.
1.6.2015.

Banks may please be guided as above.

Yours faithfully,
Sd..
K Unnikrishnan
Deputy Chief Executive

GHMPEBLD GUMLD S G| & (61HL_ 61T,

(=1.811bLILD)
LINGI& O\FWeverT



